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Please answer the following questions.  You may attach an additional page if 
necessary. 
 
1. Why are you interested in participating in the mentoring program? 
 
 
 
 
 
 
 
 
 
2. What specific professional qualities (skills, attributes) do you have that you would 

bring to a mentor/intern relationship? 
 
 
 
 
 
 
 
 
 
3. What specific personal characteristics would you bring to a mentor/intern 

relationship? 
 
 
 
 
 
 
 

 
 
4. Considering the current Federal and State mandates and demands, what do you 

think would be a new teacher’s top three concerns? 
 
 
 
 
 
 
 
 
 
 
 



 
5. A. Good communication and interpersonal skills are important when mentoring.   

    Describe your communication and interpersonal skills and provide an example.   
 
 
 
 
 
 
 
 
 
B. There are occasions when communication between the mentor and intern can be  
    sensitive, possibly even difficult. What would you do to ensure open  
    communication between you and your intern?   
 
 
 
 
 
 
 
 
 
 

6. How are you keeping current with your own professional development? 
 

 
 
 
 
 
 
 
 
 
 
 
7.  What committees (both building and District level) have you participated on? 
 
 
 
 
 
 
 
 
8. What are your experiences with collegial collaboration (such as team teaching, 

inclusion, a student teacher, etc.)? 



 
 
 
 
 
 
 
 
 
 
 
9. What do you hope to gain (grow professionally) by becoming a mentor? 
 
 
 
 
 
 
 
 
 
 
10. Understanding the responsibilities of being a mentor, is there anything(s) that will 

affect your ability to dedicate the amount of time necessary to fulfill the 
requirements?  
 
 
 
 


